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Abbreviations and Acronyms

TWOowW
TWC
TWILE
GDP

SME

H.E.
CcCOVID-19
AfCFTA

WTO
AUC
Mol
PPE
UN
CBvV
MD
NGO
Africa CBC
MC
PTSD

FEMCOM

COMESA

Timeless Women of Wonder

Timeless Women Conference

Timeless Women in Leadership & Enterprise
Gross Domestic Product

Small and Medium Enterprises

His Excellency

Coronavirus disease

African Continental Free Trade Area (AfCFTA)
Agreement

Warld Trade Organisation

Africa Union Commission

Memorandum of Understanding

Personal protective equipment

United Nations

GCender-Based Viclence

Managing Director

Non-Governmental Organisation

Africa COMESA Business Council

Master of Ceremony

Post-traumatic stress disorder

The Federation of National Associations of
Women in Business in Eastern and Southern
Africa, an institution established by COMESA

Common Market for Eastern and Southern
Africa (COMESA)
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Timeless Women of Wonder Foundation (TWOW) is a subsidiary of
Timeless Dynamic Services Ltd and is responsible for developing,
designing and implementing initiatives that will include African women in
the social and economic transformation of Africa and empower them to
optimize their potential in the process.

The Platform brings together women from all over Africa and from all
sectors to collaborate in dialogue and development of solutions that will
harness women's potential and contribute to the social and economic
transformation of their communities, nation, and continent. Through
Timeless Dynamic Services Ltd's annual  forum  "TIMELESS
CONFEREMCE", the women engage in dialogue on various issues
pertinent to Africa's development and propose solutions that will scale
impacts throughout Africa and enable women's engagement and
empowerment in the process of development.

TWOW’s Strategy is “Collal for Greatness”

In our strategy. we collaborate with key stakeholders and like-minded
people and organizations from all sectors. A key partner in our strategy is
MEM. Statistics and research show that most of the world's wealth sits in
the hands of men and most leadership positions especially in the
strongest sectors of the economy are held by men. For this reason, it is
imperative that we involve men to support the work that TWOW is doing
and together share Wisdom, Insights, Expertise, and Resources required
to develop the potential of women and include women in all conversations
and decisions regarding Africa’s social and economic development.

TWOW is working through its 7 Pillars to implement key initiatives
responsible for scaling social and economic impacts for Africa.
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*Over the next 2 days we will be engoging on the theme Enhancing
Resflience, Crealing Wealth to develop strategres thot will enhance

resilience for Africa’s education, leadership and propel us to

nnovate and horness the potentiol of our vourh,” Madam Nyakan

June

WELCG M E SDEECH by Madam Hyakan June, Global CED,
TWIOW

February

Madam Nyvakan June
glving the Opan ing

Adarass

We thank Cod for life and the ability to create: to utilize
our potential for generational impact through our Timeless
platform networks, Over the next 2 days we will be
engaging on the theme: Enhancing Resilience., Creating
Wealth to develop strategies that will enhance resilience
for Africa's education, Ileadership and propel us to
innovate and harness the potential of our youth. Every year
in February. the Timeless Conference i1s hosted on rotation
im a different country in Africa. This year, the conference
was to be hosted in Malawi. However., due to the
unforeseen progression of the COVID-19 pandemic. the
conference will for the first time. be hosted virtually.

TWOW 2021 5



About the Timeless Women of Wonder
Foundation

Timeless Women of Wonder Foundation (TWOW) is a
subsidiary of Timeless Dynamic Services Ltd and is
responsible for developing. designing and
implementing initiatives that will include African
women in the social and economic transformation of
Africa and empower them to optimize their potential in
the process.

The platform brings together women from all over
Africa and from all sectors to collaborate in the
dialogue and development of solutions that will

harness women's potential and contribute to the social
and economic transformation of their communities,
nation. and continent. Through Timeless Dynamic
Services Ltds annual forum “TIMELESS WOMEN'S
CONFERENCE", the women engage in dialogue on
various issues pertinent to Africa’s development and
propose solutions that will scale impacts throughout
Africa and enable women's engagement and
empowerment in the process of development.
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About Madam Nyakan June MALAW

Madam Nyakan is the CEQ and
Founder of Timeless Women of
Wonder Organization and the
Convener of Timeless Women's
Conferences. She is also Chairperson
of the Global innovation Society of
Kenya (GISK) and Chairperson of
Laser Infrastructure and Technology
Services (LITES).

She is a transformational leader with
international and multicultural
experience who is passionate about
Africa’s inclusive Social and Economic
Transformation. Her assignment is to
unlock the human and natural resource
potential of Africa. Women and Youth
empowerment is a critical group that
she believes needs to be at the centre
of Africa’s growth story. She believes
that their contribution will guarantee
success for Africa and deliver the
Continent into Frosperity. Leadership.
Enterprise, Technology. Education and
Innovation are key drivers for Africa's
Future.
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The Tth Timeless Women Conference |(TWI) 2021, themed Enhancing Resilience. Creating
Wealth saw TWOW set the pace for many canferences in and abaur Africa to be held virtually
With this. it was proven that glebal virtual conferencing on matters Africa can be achieved
This veas tha first time the Timeless Women Conference was held virtwally.

Having Been previeusly scheduled to take place in Malawi. parapeters set o curb the spread
af the COVID-19 pandemic necessitated the gquick turn-around. Salutions are often faund in
thinking outside the box and exploring otheér viabkle options - er cfeating new solutions
.pll.ngul:l'lilr- indeed Lhis years conference Wwas an LXoerence 1IN mone ways than one! The
conference was held on Remo, a platform designed to give an immersive conferencing
Bxperience.

The 2-day canference launched by the Deputy Chairperson of the Africa Union Commission
His Excellency Ambassador Thomas Hwesl Quartey, was well attended by delegates, cabinet
ministers. heads of development agencies, and individuals whose mindsets are centered on
r.-maring the Africa we want The Conféerence was &o-Rosted h"-‘r Heanourable Patricia Kallati
Minlster for Cender, Communlity Development. and Saclal Welfare of the Republic of Malawl.
The event was made up of different sessions which toohk place in farm of: workshops, panel
discussions, speeches from different leaders and dignitaries, trade on the virtwal marketplace
platfarm just to mention

From the different discussions held, there were notable cutcomes recorded, which when
actioned will set the continent well on its way to Enhoncing Resilience and Crecting Weolth.

TWOW 2021 8
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We are grateful that we have
the opportunity to turn owur
lemons into lemonades, to give
millions of people around the
world an opportunity to
participate in a global event
that would otherwise have been
closed out. Due to the
pandemic. millions of people all
over the world have been
forced to embrace technology
and become agile in their way
of work and life, We are grateful
that everyone listening to these
remarks is alive., safe and
hopefully healthy.

Delegates., this seventh year
marks a milestone in our
Timeless journey. Seven vyears

ENHANC|NG ago. as part of our Impact for
RESILIENCE Africa strategy. we convened

the first Timeless conference Lo
CRE'ATING WEALTH shape ideas and turn them into
programs that will solve Africa’s
problems and create wealth

through women, youth and
SMEs.

TIMELESS WOMEM M
LEADERSHIP AMD EMTERPHRISE
MENMTORSHIP PEOSG LA M

I'm happy to report to you that through collaborative action, we
have been able to implement various programs that are creating
impact throughout Africa. Ladies and gentlemen, through our TWILE
Program. we have over the past 5 years empowered and equipped
women |leaders from the public. business, corporate and
development sectors to become transformational leaders who are
change agents for Africa's social and economic transformation.

10



These leaders graduate from the
pragram every February with
TWILE flight plans which are their
leadership roadmaps for Africa’s
transformation. At this
conference, you will witness the
graduation of our fifth edition of
TWILE. Class of 2020: The Game
Changers Graduation.

The opportunity for developing a
critical mass of skills beckons.
Africa needs to move from a high
consumer economy to a highly
productive one. Focus on our
education curriculums and skills
development programs will serve
to churn out problem solvers and
a workforce that will innovate to
industrialize Africa.

African |eaders have &  high
demand for accountability in this
day and age to provide ethical.
value-based leadership that will
mobilize and allocate resources to
key areas of focus that will drive
economic transformation
throughout our continent. As His
Excellency Dr. Lazarus Chakwera
highlights, we need to agree on
what Africa needs and determine
to take focused actions together.

In this conference, we will engage
in conversations, share our ideas,
netwerk with pecople., learn new
things. trade (buy and sell). but
more importantly. we will develop
practical outcomes that will
enhance our resilience as a
continent and position us to create
wealth that will deliver prosperity
in our generation.
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Ladies and gentlemen, it's my
great pleasure to encourage you
to engage vyourself fully and
invest the time it takes Lo be a
change agent for our continent
today. We are the generation
that is alive today that has been
prepared to tackle the
challenges of today. So. my
prayer is that even as we engage
over the next two days, not only
should we be loocking to take.
but also to give. Ask yourself
how you can contribute te
solving a preblem in Africa. te
creating change in Africa: what
can | learn? What can | take?
What can | use to equip myself
to create more impact for our
continent?

Ladies and gentlemen, it's my
great pleasure to encourage you
to engage vyourself fully and
invest the time it takes to be a
change agent for our continent
today. We are the generation
that is alive today that has been
prepared to tackle the
challenges of today

S0, my prayer I1s that even as we
engage over the next two days.
nat enly should we be looking Lo
take, but alse to give. Ask
yourself how you can contribute
to solving a problem in Africa, to
creating change in Africa;, what
can | learn? What can | take?
What can | use to equip myself
to create more impact for our
continent?



QOur passion and focus on transforming
Africa through women is a critical
strateqgy for success. For women, are the
pillar on which sustainable
transformation stands. Women comprise
more than 50 percent of Africa's
population and it is a key and wise
strateqgy to have women at the centre of
all transformation. When | look at the
impact that the pandemic had on
women and children, | can only describe
it as gross. And 50, as we are discussing
ideas and strategies to enhance our
resilience, let us be cognizant and
sensitive to look at how we are building
resilience for the millions of women on
the continent. When 1 look at our
untapped potential, our natural resource

potential, our young population, the
treasures of our continent | am
overwhelmingly proud that we have

curved aside time ta focus on discussions
that are specifically youth-driven, youth-
focused and youth-led. So, | look forward
to cutcomes that will embed the youth
at the centre of our transformation. For
us, all matters youth cannot be
engendered, both male and female need
the attention, the focus and the
investment that is required to propel
them into productive  economic
livelihoods,

TWOW 2021
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Finally, | want to speak to the

backbeone of Africa’'s economy: our
informal businesses and SMEs. Over
the next two days. let us engage in
highly practical strategies and ideas.
challenges that SME's are facing, the
solutions that will unlock pragmatic
impact, and be able to make
commitments that will surely enable
and empower our SMEs to thrive and
to grow even as they contribute to
Africa's CDP,

Ladies and gentlemen welcome te
the 7th Timeless Women
Conference
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KEYNOTE ADDRESS BY

Henourabkle Patricia
Kaliati,

Ministar for Conder, Community

Develepmant and Seclal Welfare,
solow!

All the Excellencies and special mentions. His
Exceliency Dr. Lazarus Chakwera, the President of
the Republic of Malawi. all the Honorable Ministers
present, chairs of different organizations, Heads of
Non-governmental organisations, African leaders
and all my seniors présent this morning. it is my
great pleasure to welcome you to Malawi albeit on a
virtual platform

We as the Malawi government are working at
ensuring that more women take on leadership roles.
In light of this. | would like to focus on gender-based
violence and the parameters we are taking to deal
with the menace. Measures taken to prevent the
further spread of the COVID-19 virus, such as
lockdowns, have resulted in fueling gender-based
viclence. Cirls aged 15 to 49 have been subjected to
violence by intimate partners in the last 12 months.
Lockdown has meant that many women can't
access normal, yet vital support services.

Our topical issue hence is realigning global health in
light of CCOVID-19 and mitigating gender-based
violence

Cirls aged 15 to 49 have been subjected to violence by intimate partners in the last
12 months. Lockdown has meant that many women can't access normal, yet vital
support services
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our topical i=sue hence is realigning global health in light of COVID-19 and
mitigating gender-based violence

Heare Is why understanding the impact of COVID-19 on women matters:

* Women are vulnerable to contracting the virus since they comprise the
largest number of health care workers and also the majority of unpaid
workers. They are the mothers and daughters taking care of other lamily
Mermiers.

= Wamen and girls suffering from disabilities experience a lack of access to

prormipl medical assistance

We are looking at intentionally making ways for girls to go to school instead of
remaining In early marriages. Conseguently, we are working towards having
women and girls access clean water and sanitary towels with ease.

As we forge forward in our fight for women's empowermant we promise to work
towards the implementation of government policies that will work towards
creating a level playing field for women. Thank you and Cod bless you

TWOW 2021 14
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Speech delivered by His Excellency e

Ambassador

Your Excallency Prasident Lazarus
Chakwera of the Republic of Malawi, your
Excellencles, distinguished guests, ladies
and gentlemen, my brother Wamkele |
Mene. the Secretany Cenoral of the African
Conbinental Free Trade Area Secrelanal

(AfCFTA] good marming

We gather here today for the Tth annual
Tirmeless Wormen Conference under the
theme; “Enhancing PResilience, Creating
Waalth®. | am truly delighted to jein you
and the Pan-Afrnican argarization, Timeless
Wamen of Wonder, thank you for this kind
invitation. | bring youw all fratermal greetings l4
from our newly re-elected Chairparson. His
Excellency., Dr. Mouisa Faki Mahamat,
Fresident of the Africa Union Commission

Your Excellency President Lazarus
Chakwera of the Republic of Malawi, your
Excellencies. distinguished guesks, ladies
amnd gentleman, my brother Wamkele
Mene, the Secretary-Ceneral of the Alrican
Continental Freg Trade Area Secretariat
(AFCFTA ] good morming

We gather hiere today for the Tth annual
Timeless Women Conference under the
theme; “Enhancing Resilience, Creating
Wealth™.

I am truly delighted to join you and the
Fan-Atrican arganiration. Timealess ‘Wamen
of ‘Wonder, thank wou for this kind
invitation | bring you all fraternal grestings
from our newly re-alected Chairparson, His
E:l:l:n'ln.nc:,r_ Br. Moussa Faki Mabharmat
Fresident of the Africa Union Commission.
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Ladies and gentlernen. the COVID-19 pandemic that has ALAW

plagued the continent and the world s truly an
existential ehallenge. In our response to the pandemic,
The Africa Union Commitsion through the Africa CBC
continues o woark with member states to take key
public policy measures to slow down the pandemic on
the continent during the first wave.

At the beginning of February, several Heads of State and
Governments during the opening 34th Ordinary Sesslon,
cammitted to streangthening the collective responses to the
crsls, marshaling resources for the benseflt of all, and
striving to ensure that no country is left behind

We are compelled to co-aperate as a continent and act in
solidarity. We are grateful to our frontline health workers
for their tireleds effort and express our  despeit
cendolences to the families that lost members to the
pandemic.

This year, The African Unien Summit wall also signify the
launch of activities to mark the 2021 theme of the year on
"Arts Culture and Heritage: a lever for building the Africa
wie wani" The theme will seck to consalldare and suppaort
the growth and recognition of Africa’s cultural and artistic
riches as a comrmon unifying foundation that can
galvanire the common will of the African people, those af
the continent as well as those of the Diaspora

In owr African continent. which is a continent that s
developing in all fislds, it i clear that the role thal women
and young people play is a critical and fundamental cne,
Fighting for change and holding the world record for
female entrepreneurship, cur continent is at the forefront
of prarmoating women's rights and gender equality,

TWOWwW 2021




That is why it is appropriate today to
celebrate our sister Dr. Ngozi Okonjo-
lweala, the new World Trade Organisation
boss for her achieverment of which we are
all proud. What better demonstration could
there be to show value in educating the girl
child? It is said that if you educate a
woman. you educate the whole continent.

Your Excellencies. the persuasions of Agenda
2063 have a clear vision of a prosperous and
peaceful Africa based on inclusive growth
and sustainable development. This wvision
can only be realized in an Africa where
gender equality and women empowerment
are firmly entrenched.

The Agenda 2063 envisioned an Africa where
full gender equality is achieved. where
gender parity is attained with women fully

empowered with equal economic, social,
political. and cultural rights. That is why it is
appropriate to celebrate Her Excellency, Dr.
Mkosazana Clarice Dlamini Zuma for her
leadership of the African Union Commission
when she was in charge. in particular for
giving us the Agenda 2063,

Cender equality and women empowerment
is steadily anchored in the African Union
Constitutive Act and the protocols of the
African Charter on Human and Peaople's
Rights. This has been translated to Heads of
State and GCovernment level policy
commitment including Agenda 2063, the
solemn declaration on gender equality in
Africa. and pillar one of the Africa Union 10-
year strategy for gender equality and
women's empowerment.

,
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African countries have Iindeed made
progress in incorporating the principles and
provisions of global legal instruments on
women's rights and national constitutions
and legislative and policy frameworks. We
have established institutional mechanisms
to implement those frameworks. 4 out of 55
African countries are in the top 10 globally of
the highest level of female representation in
parliament. These countries are; Rwanda at
61.3%., MNamibia at 462%. South Africa at
42 7%, Senegal at 41.8%.

In addition, In Ethiopia. we have for the first
time achieved the parity government with
50% occupancy of cabinet positions being
filled by women. It is the only African
country where the Presidency and Ministry
of Peace positions are occupied by women.
That is why we are pleased to welcome Dr.
Monigue Msanzabaganwa; our
distinguished newly elected Deputy
Chairperson of the African Union
Commission, the first woman to hold this
position and hopefully the first of many to
come.

FEMALE
REPRESENTATION
IN PARLIAMENT.

MELES
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RWANDA - 61.3%,
NAMIBIA - 46.2%,
SOUTH AFRICA - 42.7%,
SENEGAL - 41.8%.
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Articles 3 1o 27 specify the premotion and attainment of sustainable and
inclusive social-economic  development. gender equality, a structural
transformation of the state parties. The African Union will therefore prioritize
nitiatives that promote intra-regional trade thus further enhancing the multi
billion dollar potential women are already generaling through the informal

cross-border trade

Speaking for the Al | can assure you that we are committed to using our
energy to assist our member states to fully support our men and women to
Bring inclusive and sustainable development for all and to achieve gender
equality despite the raging pandemic across our beautiful continent. This is the
only pathway to creating the Africa we want and desire so fervently

Pwish you a fruitful conference. Thank you for your kind invitation and for the

privilege of having the chance to address you

Key Outcome from His Excellency Ambassador

Quartey Thomas Kwesi's Speech

Through the ratification of the AfCFTA agreement by 25 member
states, a myriad of opportunities have been availed for the African
pecple. This especially applies to women ang girls who comprise
the largest population of individuals involved in cross-border
economic activities

With organizations such as Timeless Women of Wender (TWOW)
developing programs to train women on entreprenaurship, we see
a meeting point in the development and achievement of goals
geared towards the growth of Africa, Even as TWOW waorks on
developing more programs, platforms such as Timeless Womean in
Leadership and Entreprise (TWILE] which has seen the mentorships
of hundreds of women from differant walks of life and industries
provide a solution in filhing the training and mentorship gap on the
continent. Strategic partnerships with like-minded organizations
will go a long way In making room for an increased level of

empowerment of women and girls
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“The Timeless Women of
Wonder Foundation in Malawi
has managed to support
numerous SMEs in trainingon -
preparation of proposals and i TR ;

cash flows. As TWOW in Malawi, ,unuy representotive.
we have partnered with our Malavsi
government and signed MoUs
with the Ministry of Gender and -
the Ministry of Industry. This
partnership is for us to use
blueprints that work to inspire,
empower and support youth,
women and SMEs."

Since the Timeless Women of
Wonder TAOW) Foundation
began extending its operations
bevond Kenya, there have bean
numerous testimonials on the
impact experienced in countries
where the Timeless Women
Metwork (TWRKN) s actively in
cperation. In this segment, various
W cauntry representatives
share dreams and plans for their
countries undsr the TWOW vision

CASE STUDY: NASREEN KHONAT, T'MELLESE



TIMELESS WOMEN

Madam MNyakan June Clobal CEQ.
TWOW Foundation, Honourable Patricia
Khaliati, Minister for Gender, Community
Development and Social Welfare of the
Republic of Malawi. His Excellency
Ambassador Thomas Kwesi Quartey.
Deputy Chair Africa Union Commission.
His Excellency Dr. Lazarus Chakwera,
President of the Republic of Malawi.
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For the past year. TWOW Malawi has
managed to support SMEs in training
on how to prepare proposals and
cash flow documents. Many are now
skilled in this area. As the country
lead for TWOW in Malawi. we have
partnered with our government and
signed MOUs with the ministry of
gender and the ministry of industry.

This partnership Is for us to use
blueprints that work to inspire, o
empower and support youth, women

and SMEs.

Ministers, Members of Parliament.
Members of the diplomatic call, UN
representatives, all protocol observed.
Ladies and gentlemen, welcome to the
Tth  Timeless Women's Conference
themed: Enhancing Resilience, Creating .
Wealth, L.

OUTCOMES:

« Malawi is rich in its fertile land, herein lies a bread basket that
can feed the whole nation and beyond. The freshwater lake that
spurns almost the whole country carries within it the potential
to provide tap water for our entire nation, consider irrigation as
an alternative.

« With a shift of mindset, we can take advantage of the conducive
work environment provided by our government and invest in
harnessing all the glaring cpportunities arcund us. TWOW
through the Timeless Women in Leadership and Enterprise
(TWILE) has worked tirclessly to empower women. With the
increase in strategic partnerships, we know we will have the L
capacity to train even more women and youth to bring a
transfarmation in this country through taking advantage of
avallable resources and creating a high level of efficiency in

existing businesses,

TWOW 2021 23
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“It is essential for us to
partner with the Timeless
Women of Wonder, an

organization that

recognizes the authority
of the African man as an
enabler of the economic

MS. LIZELLE RUTH MAURICE, |

His Excellency President Lazarus Chalowera of
the Republic of Malawi. His Excellency
Ambassador Quartey Thomas Kwesi, The
Africa Unicn Commission Deputy
Chairperson. Honourable Patricia Khaliati of
the Republic of Malawi our GClobal CEO
Madarm MNyakan Jurne, all our country leads,
ministers, moderators, it is wonderful to be in
your presence on this platform.

For many pecople in the African continent,
South Africa is the land of opportunity. But
despite the numerous apportunities. our land
is plagued by many evils of which gender-
based viclence. greed. corruption. and high
unemployment rate are the most prevalent.

emancipation of the

African woman,”

Ms. Lizelle Ruth Maurice,
Timefess Wormen Network
Country Representative,
South Africa

The greatest evil, however, is an

entitlement mentality found in a
majority of our population
especially the youth.

TWOW s well-positioned  in
aiming at working towards
enabling pecple to harness and
draw out their ability to dream
again. It is essential for us to
partner  with TWOW, an
organization that recognizes the
authority of the African man as
an enabler of the economic
emancipation of the African
Wormanm.
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OUTCOMES:

« Strategic partnerships are important in bringing change to
South Africa and Africa as a whole. South Africa is ready to
honor her part in the AfCFTA agreement for the advancement of
the African people.

Tagether with TWOW Africa, we are positioned well to assist in
the development of the UN SDC geoal number 5 which is to
achieve gender equality and empowerment of women and girls
on the continent. We will do this through academic, vocational,
and mentorship programs that will educate the uneducated, lift
the downtrodden and bring hope to many on this continent.

Along with Madam HMyakan, | invite potential investors to
partner with us. And together with other nations on the
continent, let us make this continent great.
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Your Excellencies. Honorable Ministers
present, respective Country Executives, and
my fellow team of Country Leads, ladies and
gentlemen, we are Timeless.

F'm grateful to TWOW's global CEO. Madam
Nyakan for the opportunity to stand as the
TWOW Country lead in Botswana As a
pioneer, | focus on the identification.
mentorship, and coaching of SMEs in
Botswana. TWOW has 7 chapters and the
Botswana chapter focuses on 3 pillars
Entrepreneurship. Leadership Development
and Mentorship. and the Empowerment of
SMEs.

= TWOW in Botswana seeks to identily and grow transfermational
business leaders, empower them with the necessary business
skills to give them a competitive advantage across all sectors of

business in the global

market. Through Timeless Women in

Leadership and Enterprise [TWILE), this is achievable.

Through the TWOW Africa Botswana chapter, | plan to hawve
entreprencurship observed as one of the dynamic processes of
growth that not only increases wealth but creates robust socio-

economic values,
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OUTCOMES:

= Botswana's public palicy encourages amd SUpports
entrapreneurship which is significantly important for growth. it
I= warth noting that by and large, new jobs and opportunities
can be created by this pillar through TWOW Africa in Botswana.
Therefore we expect this initiative to bring about growth in
value addition to a huge amount of entry-level jobs that are very
impartant in turning unskilled jobholders into skilled labour.
This will also prepare and turn experienced workers into large
industries.

In today's digital world, TWOW Afrlca is positioning itself
strategically to play a pivatal role in the creation of new markets
by intraducing new and improved products, more services, and
improved technology. This data will help us generate new
wealth and add more te the national income which
governments can utilize on a national level according to the
needs of diferent sectors and regions. This will be achieved in
part through Africa Connect,
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Your Excellencies attending this
conference, the media, the Regional
Office of TWOW, the Country Office,
Zambia TWOW office. | say welcome and
Cod bless you.

The Zambian people’s vision is to become
a prosperous middle income nation by
2030. But how will that happen? Today,
the call by the government of Zambia is
to ensure that Zambia is a strong nation
and TWOW Africa is tapping into that call
by the president and the government of
Fambia. Moving forward, the Timeless
Metwork in Zambia will focus on
empowering  entrepreneurs  to  stand
ready for world partnerships in food
’ ) processing. manufacturing, service i
MS JACQUELINE SAIDI CHISHIMBA, : ! g : oo
delivery, new media, mineral processing »

and agriculture. -

OUTCOMES: \

= As TWOW Zambia, we pick the pillars of Leadership, Mentarship
and Coaching, and Enterprise. So that together, through
partnerships and resource management, the Zambian cconomy ‘r
can graw. Through ‘.I'-i'_'.I we can strengthen the qm'u-!rrnr-'n::'n'r's
capacity to feed the people of Zambia and to grow business
enterprises as well as be able to grow the African continent

whille at it
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SUMMARY OF OUTCOMES:

= There are key solutions that lie in empowering more women and
yvouth to shift from a consumer mindsat to a producer mindset.
With different programs such as those offered by the Timealess
Women of Wonder Foundation in Leadership and Enterprise
(TWILE), it is possible to train a critical mass of people to
becoame the change agents needed in the different countries,

Key partnerships are an enabler to harnessing the rich potential
in different nations. Strategic partnerships with like-minded
organizations and governments will play a key role in turning
this idea Into an actionable reality.




// IMELESS S

CONFERENC: N
J— -
ALAW

‘TIMELESS WOMEN IN LEADERSHIP
ANLD REPRISE (TWILE)
" GRADUATIO

: Eﬁduatea to take on the mantle of transformation and inspire

it _'.lhruugh the empowerment of a generation.

ﬂ"p"ﬂk’ﬂl‘l appreciated mentors and facilitators for availing

'H’Ei ‘and investing in sharing their insights with the 2020 fellows.
lso airad her gratitude to the fellows for investing in themselves in
hrirlg transformation to our continent. This session was
. - (=19 .b]rShaInm Munyiri, one of the facilitators of the program.

t Timeless Women in Leadership and Entreprise
TWILE mentorship program is designed for women in senior and
utive positions within the Corporate, Government, Business and

ment sectors. These women will have the privilege of undergoing a
rg[n:ng & Mentorship program with Technical Experts in the
rs and spheres of Influence. They will also engage with

Hrlns change to this continent, that Africa’s vision may be
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! fﬁr the Next Class: The Program will run over a period of E ?."
,“J’un; 2021 and ending January 2022. Note that the fuII - 'f. -
Is with actual dates and various aspects of program will be sent
lr.:lpants only. The Eearnlng approach is adult learning with
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tng up to 15th May 2021 ?
” s, kindly visit: https://twowafrica.com
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THE MINISTERS' FORUM

Good ideas are often born out
of critical thinking but great
ideas emanate from discussions
with like-minded l|eaders and
agents of transformation. In this
forum. panelists were able to
share on the impact that the
COVID-19 pandemic has had on
different sectors of  their
economies, the diverse tools ‘
applied to mitigate the effects

of the pandemic. persistent
challenges experienced as well
as how cases of Increased

gender-based violence have
heen handled in their nations.

«
}
=

Present for the discussion were

experts and cabinet ministers

from different parts of the

world.

MODERATOR

MADAM NYAKAN JUNE GLOBAL CED, .
TIMELESS WOMAN DF WONDER _

FOUNDATION




THE
KEY

CONTRIBUTORS

Hon. Patricia Annie

THE et
HIGH LEVEL Eﬂm: g
PANELISTS arvd Social Welfare

IREALAWD

Hon Mindster Frank Hon. Anna Maria

Alfred Campbell Hogethi
Miniser of Social Servaies Mirsster of Hl'll.‘ll'l?ﬂ.lt'f.
and Urban Development Imimigration and Gender
[THE BAHAMAS) Affairs

{BOTSWARLA

Hon. Stella Tembisa
Mdabani-Abraham
Minister of
Communications and

Cagital Technalogies
{SOUTH AFRICA)

Hon. Hazel
Brandy-Willlams
Hintster of Health and

Gender Affairs
[SAINT KITTS & NEVIS

Cood ideas are often born out of critical thinking but great ideas emanate
from discussions with like-minded leaders and agents of transformation. In
this forum, panelists were able to share on the impact that the COVID-19
pandemic has had on different sectors of their economies, the diverse tools
applied to mitigate the effects of the pandemic. persistent challenges
experienced as well as how cases of increasaed gender-based violence have
been handled in their nations.

Present for the discussion were experts and cabinet ministers from different
parts of the world.

TWOW 2021 36
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WORKSHOPS AND CASE STUDIES
TIMELESS WORKSHOPS

Day one saw delegates, speakers and attendees h

workshops to have discussions on various topics cons)
supporting the theme af this year's conference. Disc
panelists comprised of experts from different parts nf'

LEADERSHIP:
The Game Changer for Africa’s Resilience

Martin Luther King jr. once said that

"A genuine leader is nota
senrcher of consensus but
a molder of consensus.

There can be no lasting transformation of the
African continent without the intentional
molding of consensus. This in part is achieved
through engaging in conversations and
exchange of ideas that set the agenda and
make room for impactful partnerships.

MODERATOR

MR. TIMOTHY MAURICE - BRAIN AND
BERAND AUTHOR, USA

TWOW 2021 38
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Ms. Daisy Amdany
Executive Director
Crawn [rust (KEMNYA)
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“It is Im
vision-

women have access
training programs.

L] nave besn Work i 1
rural communities that
ey have to offer than
chores
» '.1_-,. game-Cl ging idea
well-strategized are &y
entities, let's have plans w
makes cess too fur ng
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» It is important that women live a vision-driven
ife. This can Be achieved by ensuring that mmore
CFTY have Ao CBge tr lBaoersnip training
srograms. This will work to the end that women
achieve more by being strategic thinkers and
collaborate more with like-minded individuals to

rtant that women live a

riven life. This can be
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= Racltal profiling and gender ineguality thrive on
the belief that there Is more than encugh for one
group but neot another. We need to look at the
connections, see what we can learn from each
ather and how we can continue to push foi

egquality

L

| REY .
TR TER = ‘What gets fands o whith the least amount of eftart

M. Tonni Brodber s agendas with clearly cammunicated goals with
MCO -UNWOMEN Caribbean a laid-out roadmap to achieving the listed goals

(CARIBBEAN) gt's focus on the low-hanging fruits even as we

sel long-term agendas

“We need to look at connections
see what we can learn from each
shrfnornd houir we :unn?dnhm_.litn
uality. Age s wit
Eluenrly ur:et?culuttgd ngnnls will easily
ﬁj:quer support and obtain
ndlng,"

» There 15 a need to rethink funding and consider
focusing more on partnerships. Young people
have great ideas about how to empower Africa
they just need support in order to actualize thase

FEas
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cinta Briggs
of Gender and

Ms. Helena Alemu

Founder of African Women
lransformation Center (ETHIOPIA)

TWOW 2021
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Mr. Daniel Mababa

Journalist and Host
(MALAWI)

Justice Fiona Atupele Mwale sharing her insights at the Timeless Leadership
Woarkshop
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“In this day and age, itis_
paramount that we investin
more women in the

tech space especially in
Artih dﬂt&ﬁ%&nceﬁ ,::Ynd
work towards retaining best

brains of Africa in Africa. it will
take Africans to build Africa,”

Justice Fiona Atupele Mwale, Justice, Hecubiic of Malaow and
Director, African Women's Active Non-Viclence Initiatives for
Social Chonge, Open Saociety Initiative for Southern Africa

TWOW 2021 46
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EDUCATION:
The Master Key for Wealth Creation

“We must work towards
creating measurable impact.
This can be achieved through
balanced mentorship,”

MR. JOHN KIMOTHO, - DIRECTOR, EDUCATIONAL
MEDA AT THE KENYA INSTITUTE O CURRIC UL LA
DEVELOBMENT, KENYA

Malcolm X cnce said that

& 2ons is the If we are to see the transformation of Africa, we
du‘ﬂhogrh must invest in an education system that looks

mm like where we want to go. There is a need to

wﬂ?ﬁdﬁ? revisit curriculums used in different countries
L]

W across the continent. If that is to happen. we
mMust engage in conversations that assist us in
seeing the gaps that exist and how they can be
filled.

TWOW 2021 47
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TIMELESS WORKSHOPS

MODERATOR

M5, FAITH MUTURI], CORPORATE TRAINING
CONSULTANT, KENYA
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education and
monitoring the

values tha

in an ever changing
world,

Director of Friendship

» At the height of lockdowns around the world resulting from the

pandemic. 1.6 billion children were affected by school closures causing
the l[argest mass disruption of education in modern history. To tackle this

crisis, Friendship (@ Non-Covernmental Organisation founded by

F

= han '\.II.II-'!'II 1 YouTul Channel a |l|l..}|'-:|.|-i vl more than BOO I+
Inese alse aired on National Telsvision and the Bangladesh
government's web portal

* Friendship teachers continuea teaching using alternabive means

virtual platforms to phone lessons to home visits, [N sumimary, we

a way to deliver salutions by guickly adapting amig a giabal €risis

» Africa has made considerable progress in boosting primary education

it some 50 milllon children remain out of school Most of

attending scnool are not acquiring the Dasic sKilis for success later

Thera |5 a need to F-!T"_".r":- Tpit=lak:

nat just In Africa but across nuMeraus reglons in Asia

s SAuthonties must focus on delivering gualhity education and mombornng

the development of children. Education modules must include

ethics, and values that enable them to transform the world around

INd succeed In an ever-changing worla

TWOW 2021

“Authorities must focus
on delivering quality

development of children.
Education modules must
include di%n ity, ethics and
enable them
to transform the world
around them and succeed

Runa Khan, - Founder and Executive

- p P 1 g o ilE g . ™~ a o | -
2ly on the guality of equcation we aeliver
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“As we work towards
creating higher levels of
digital literacy we must
also look into building
balanced mentorship;

where the boy child and
the girl child get equal
opportunities to make the
most out of available
opportunities,”’

Mr. John Kimethe, Direcror, Educational
Media at the Kenyd Institute af Curricuium
Development, Kenyd

- -"I-_' 3." I}":" !_'_i.'.l'-.:.l: mic forced the L = MY AN 1_ Wernmant |.-.- '.|'||"I'r fast on
the implementatien of a new way of doing things in the sector of
ducation. Processes and approvals had to be fast-tracked. This further
bBiro igint [0 e suriace thie glanng cli .-E-.".__|---- I nifrastructureg and the

zbvious need to builld resilience in our education systems
* In shifting to the Competence-Based Curriculum, we are working at
iring provision is made for higher levels of digital literacy in our

Lion sysiem

* Az we work towards creating higher levels of digital literacy we are also
looking mmto bullging Dalanced Mentorship; where the boy chilla and the

girl child get equal opportunities to make the most out of avallable

TWOW 2021 5]
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WORKSHOPS AND CASE STUDIES
TIMELESS WORKSHOPS

INNOVATION:

The Driver for Africa’s Sustainable Prosperity

“The Cﬂﬂﬂ-ﬁ‘ s?andemlc has necessitated diversity in

sourcng mers, so we) 've seen Surgein women
ir m xrt what oﬁfl to
gﬂerm 15reu|ygoo¢]’:15|t grenl:eruse
nology to access mark
MS. RUTH BEGASH, - CEO FEMCOM,
COMESA

Innovation and enterprise. a key area in unlocking Africa’s potential.
was one of the topics discussed a length with great minds coming
together to point out the gaps that exist and front solutions to
challenges as well as unexplored opportunities. Present for the
discussion, were experts from different countries around the globe.
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Mz, Holubobale Babsi Mcinga, nfermationo)
Developrment Specialist 4 Philontfirogist
Prhblisher NTU News CECr MEC Business
Solutions Executive Director: SFDI, South

Africa

Ms. Nasreen Khonat, CEC, Shining Stars,

WO Country Director, Malawi

TWhN LEAD
= AL AN
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Ms. Lee -Anne Vasi , Senior Monager,

Business Development & Strotegic Lioison,
Melson Mondela University Business Schoaoi,
Choir Businaess Wornan Associotion, South

Afrien

Mr. Ahmed Ali, Founder, ond President

of TISTA Science and Technology

Carporation, Bangladesh / LUS

TWOW 2021

54



Meicha Goehagen, CCO Radical
Vifelness, LISA

TWOW 2021 55



Dr. Pete Odera, Director [x0s
Synergies EA Ltd / Author and
Speaker, Kenyva

TWOW 2021

* |f there is anyvthing 2020 taught us, it is

cthat transiormation Can GCcur througn

forced change. Moving forward, we

must of necessity, recognize that it is

mportant to teach life skills, not just

academyics

& Mantarsnip IS anout painting a pictura

the mingd of mentees about the

future. Through this. we get to talk to
the 1ext  generation  about  the
challenges they will find in the system

and how o navigate through them
o

BAararmou ni LMar e r':ur!::"..t:

mentarship fnto our education
framework

= We need to create a platform whers

wve nold the hands of wormen (O Tulure

eadersnip

“Respondn to the sudden
%‘5 came with the
CG pandemic taught
us that we must be ready
tn either upscnle or rescale.
upt:ng quickly translates
ding what’s workin
in the current season a
making the necessary
adjustments,”

Ms. Lee -Anne Vasi , Senior Manoger,
Business Deveiopment & Strotegic Liaison,
Melson Mandela Universily BUsirness School
Choir Business Women Association, South
Africa
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MODERATOR

FS. MUME| QLAME - HEALS,

HUuManN CENTERED RESILMN,

RAND MERCHANT BANK [SA)

o ol LT

Ms. Rl Mr. Hosea Kil

M4 Barabaea Bards

A FT LN

Cuigpens Mumyelo
Pk S

& A
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Ms. Fridah Owinga, CEO Possion
Profit, Founder SFA

Brick and Mortar is shrinking fast and if there is anything the COVID-19
pandemic has made apparent. L5 thal we have o explore digital solutions
guickly While the digital platforms increase our opportunities for trade
entreprenaursnip remains the wheel that will drive wealth creation on the

conbfinent

There are many endeavoring to get into entrepreneurship but retain the
mindset of corporate environments Corporate organizations are highly
structured  with  different people handling different dockets. As an
entreprensur for a start-up. one has to figure out everything: from marketing
to accounts to customer service. You start by bDecoming a jack of all

QERAriMEnts a5 Iar a5 Your business is concerned

Eha

- b i ol | - L o =l o | —J T g i . i
As part of the leadersmip team for the SME Foungers Association. we
realized that there was a gap in data required to make better decisions In
the SME sectors. We alsp discovered that the guality of data collected

determines the guality of decisions made. There remains room for ass sting

2MESs to get the management equation right.
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Ms. Ruth Begash, CE0 FEMTOM,
COMESA
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.50, Far we have managed to Work with aifrerent
associations and organizations to provide funding
for small groups. There remains a need for banks
1o restructure and se2g how . Lhe ¥ocan clevelop
Tiodels that help them tap intd SME sectors

# We are looking at how to connect, link, and direct
women to where the solutions are. Given that
nany women in Africa are subsistent farmers
tney trage the surplus for a source of iIncome that
. often little in quantity, This in part, reveals a

gap In crealing organizations that ofing. SMES

togetner so that they can enjoy the perks that
come with economies of scale Including ease in
iccess of funding, ability to supply to other

countries In large valumes hence tapping Inte

new markets, etc

impleme

SO is

COMESA

TWOW 2021

“The time for
actualizi

goodwill,

Ms. Ruth Begash, CEC FEMTON

Iﬂl"‘l IS now

the murket is there a



Dr. Margaret Kubwale-Chaik, cxccutive Director and Braprietor of Foce Forwerd
Group a Research Consultant in Tronsnational Education for the University of
Boltan

lraditional banking 15 ot geared to work for women, youth or start-ups.
There are ne watems i the mainstream  commercial banks o
accommaodate these groups Even with Initiative funders coming Lo risk-
share and put more into commercial banks. 1It's hard to scale up. There |5 a
need for more organizations to look into how to assist SME's obtain financia
upport. | believe that Integrating aMEs 1nto g organizations will help i
sourcing for funding and enhancing cross-border trade

We need data from different sources so that we are able to segment the
SME sector. Let's look at what entities such as tax bodies and bureaus of the
standard have and sell that to various financial institutions so that they are

able to develop products that fit this sector

“” The current pandemic has
proven that the solid way to
stay in business in thiserais
togeton dnlg;ntul platforms or
create E-solutions. We must
innovate and focus on
building E-commerce
platforms and solutions,”

Loevernments spoulgd ook 1Ate giving

grants to associations and groups that

BmMpowar wamen at the grassroots level

Mr. Eugene Munyeki, fthey should also explore option: that

Innoviotion & Design Student - ower the cost of production even as they

EU Business Schooi provide resources that facilitate better

TWOW 2021

L =]
clelivery ol produchs
s .The current pandemic has proven that
the solig way to stay In business N this
erd |5 to get on digital platforms or create
=

E-solutions. We must mmnovate and rocus

on building E-commerce platfoerms and
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“The SME sector is
highly profitable but
remains a high risk
area. We have to

information that
will help us develop
mlqtlons for

siness at the
micro-level,

Mr. Clinton Ritchie,
Semor Manoging Director -
Ezsex Lake Group

SMEs are a key factor in developing any
economy but there are many challenges
that plague this sector. These include; lack of
u‘1=f:]r|.‘1ﬂ:,,-‘ the heterggeneous nature of
these sectors make them difficult to
understand, issues are hard to segment
because of individuality. governments don't
have adeguate data on 5MEs The
creditwarthiness of SMEs has to be assessed
on an angoing basis

Cne has to look al micro-segments of SMEs
to see their unigue challenges, and
determine why some are successful while
others aren't. For the sub-sectors that are
working., why are they registering success?
What common characteristics do they
display? For sub-secters that are falling. what
factors are recurrent?

Banks and governments neea to pull
concerted efforts to figure out how to
navigate this space and see whether the
efforts applied are working or not. We have
to collect Information from a wvariety of
businesses and determine if we can use that
to create projections

The key 15 to have Information sources pull
togetner in order to calibrate the risks
associated with individual SMEs because
currently, no one understands what Is
happening at the micro-level

The SME sector is highly profitable but
remains a high-risk area, We have fto
incorporate data from governments if we are
to access information that will help us
develop solutions for business at the micro-

level,




* Many Institutions that fund businesses

would rather find structures; lack ©
structure in the SME seclor is what makes
funding difficult. In my opinion, the greatest
gap exists In mentorship. Mentorsnip  can

ccond us apportunities Lo create struclures
that nelp upcoming entreprenedrs obtam
funds. This in part, can be done by
structuring arganizations that bring together
Es and as part of sustainable support, we
should seek to have the local government

have a stake in this, heénce Increasing

chances of succes

Mr. Hosea Kili, Croup CEC- County
Pension Fund, Choir ECASSA * Banks should create a small fund for
ncubating g ".!_I[_':-[_'.ICIP[ ] srrdll

gntregranaurs IRis can e done 1IN
partnership with governments, I can also
act as a channel for gathering data that
helps in understanding the operations of

SMEs within the specific localities

IF e LErprises are oy 1o succesad in Lms

contine| then we need o look at
Mentersnip - UupLoming entrepreneurs neeg
o be groomed by experienced individuals,
lraining on betler use of lechnology. access
to finance as it remains key to the growth of
=MES, Increasing financial literacy on the
continent 5o as to enable women to manage
cash  fow better enhancing fnancial
inclusion, access to networks and creating

linkages acrass the value chains

Funmi Obileye , “resident,
Enabling Africa Trode
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Madam Nyakan June,
Ciobal CEQ, TWOW and Timeless Dynomics

lechnology can bridge a |ot of gaps. Borders have been a areat inhibition
to trade in many ways: the cost of shipping remains a key barrier to cross
noaraer .’F.'-i'lil'n'|

Apart from physical barriers, we have psychological boundarnes to trade
These are based on various factors including stereotypes developed about
communities and regions

Technology 15 coming to solve kKey re-current problems, which include:
access to markets, networking, information, and a myriad of other
opportunities. Africa Connect (an online trade platform by Africans for
Africans set to be launched this year) was born out of this need: a need for
nformation and creating easy inkages between states for trade purposes
As we ook into actualizing possible solutions te efficiency in trade across
borders, we must address other factors that remain a key hindrance. These
nclude: the multi-currency complexity, ssues of logistics; we can't still have
the cost of shipping up to six times the actual price of a product,

We must streamline processes to encourage cross-border trade,; if we don't
then most SMEs will trade locally using what they have thus getting locked
cut of all the viable oppeortunities that exist beyond their country

When it comes to data collection, there exists a gap between viability and
reality. | believe that this can be filled through capacity bullding a.q. what
are those collecting oata looking for and what are 3MEes asking for? If an
SME 15 applyving for a loan of a certain amount, what are the lending
nstitutions looking for to approve the application? Do SMEs understand
the factors considered when checking the viabllity of a business to obtain
unding?

We must be very strategic and have clear calls to action describing how we
want to harness opportunities in order o open up possibilities for the

continant
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Ms. Barbara Banda, Charrperson of WCO

Gender Cocordination Network
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WORKSHOPS AND CASE STUDIES

TIMELESS WORKSHOPS

YOUTH: Driving Africa Future

hu dcﬁ of food
seJ "ELU sustmnu 5:::154&?"5&5 can nmke the
beneﬁtlunes n-nt only nunuu independent but builders of

wealth. f we want wemust a
h:i‘ltnlzgﬂre nge, Y

MS. RUTH BEGASH, - CED FEMCOM, COMESA

With more than three-quarters of the African population comprising of
persons below 35 years of age, it is paramount that any vision on changing
the narrative of Africa include this group.

It is upon this premise that TWOW Africa made room for conversations by
young pecple, for young people about the youth in Africa. The conversations
touched on ideas they have that can assist in creating economic
empowerment, as well as insights shared by mentors on the gaps that exist
which if filled, can create an empowered generation ready to build a better
Africa.
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Gugu Phardls

VITIMA AARDMN Magen Cogmbey Siphokan Mguzoh

Youth Workshop. Panelists’ Discussion

Ms. Janet Salazar,

Fresident, Foundation for the support of United Nations (FSUN), US4
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Mr. Victor Dauda Tarfa,
Faunder Nehermiah Generation,
Speaker and Author Nigeria /UK

» Dne of the challenges | have found In doing
business on the continent 15 bureaucracy,; the

red tape experienced in trying to do anything

n Africa is astounding! We need to actualize
processes that enable ease of building

bBusinassas across Lhe continanl

* We nave to work together, see how people
from the Diaspora can help build Africa. This in
part can be done by creating an enabling
environment that allows those living outside

the continent o help bulld Industries

= Most of the money coming from the Diaspora

as the purchase of foocd as opposed to building
sustainable businesses that can make the
beneficiaries not only financially independent
but builders of wealth that affects

communities around them

Gaelle Danji - CVWEE CLOW Mentee, Seneqgal

- Me way o bBrnng lasting change 5 NoL il

offering handouts but by teaching women
how to fish. Training and mentoring women in
entrepreneurship Is a sure way of creating

sustainable financial freedon

The youth is not driving Africa’s future; we are
the group that should Be warking towarcds
change VA Our great A | ARSEL 15 QL
ITHNaEL not our external < PRIty our
outiook towards lite ang situation 15 the Key to

transformation
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Mr. John Ngamwahl, CEQ Ana Junubi, Young
Entrepraneur, South Sudan
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Ms. Carol J Carter,
CEO - Global Minded Organization, USA

Transformation Wil have to involve
Understanding skills, talents. abilities and
=i~ I 1 ¥ how ane can i5e Lhal L SETW Lre
world, We need to focus on empowering
young people to use their Cod-given abllity to
create solutions far the world around therm
Flattening the patriarchal hierarchy in erder to
create a level playing field for women is
mportant

Looking al mentorship on differenl levels 15 a

great way of getting women to grow. It is
mportant that women have Loth male ang
female mentors because one needs o
dnderstand how to function in different arenas.
Truth s we can Sdlnrt from each other
recardless of where we are at in life

ONe Key way ol empowerning people at the
grass-root level is taking advantage o
phones to teach. [n this Ldy and dge. We must
iccommeodate Hexibility in learning; we must
take advantage of technelogy to create a level
playing Ffield especially in the world of

BLsIiness
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CHICIBS TOr exarmpe im Ch wgricultural sector

ara YVeny inhibitive when it comes to cross-
border trade. We must have such policies
revised to create greater room for the

harnessing of possible opportunities

Mr. Benjamin Walgwe,
CEQ Benjowa East Farm, Social
Entrepreneur, STEAM Educator, Kenyva

TWOW 2021

oWy wWe are perceived as the yvouth of Africa

matters We fed hat we are rarely taker
seriously. There is a perception among the
older folk that young people are lazy and

rresponsible which makes it difficult to pitch
gaas

Hope has to come from older people seeing
the potential that lies in the younge

gener ition and helpin 3 [ rmine that potentia

This need is what necessitated the birth of the
TCC iTimealess. Champions for Change

Ms. Grace Kamau,
Timeless Champion of Change Lead, Kenyo
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Mentorsnip 1S important because it can be
used as a means of empowering mentees with
the tools they need to be effective

A shit of mindsets aroung wny we do what we
do as young people is what will bring true
transformation. When money is a primary
motivator, then the resuit will not be as

the WwWhy 15 backed oy a

mpactful as when by

passion for transformation

Ms. Bridget Cerafogli, CWSF YIWSIMP
Adrmunistrator, Denmark

A o
AL Eh

s 1o adeguate capital will encourage
young people to comfortably venture into agr
business, a sectar that remains highly potent
but one that requires @ continual infusion of
resources at the start-up stage.

We need to start having young. people sitting

&

an boards Given that three-guarters of the

African population comprises young people

their say on the future of this continent

Trixie Akinyi, Heod of Performaonce Contracting
Agriculture & Food Authority, Horticultural Crops
Directorate Kenyva
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ALAWI

Malawd is home ta a friendly, warm hearted
peaple. Endovsed with fertile land, Malawn
has the potential to become the bread
basket for its natlon. the southern region and
bevond. The landmark fresheater Lake
Malawi spurns almost the whole country,
PRCSERTInG the potentlal o create an
imfrastructure that allews far all its citizens o
enjoy tap waler,

ho

Hiz Excellency Dr. Lazarus Chakwera,
Fresident of the Rebuplic of Malowl

Fish farms nce plantations. just to mention,
are but a glimpse inta what this country has
to affer in the agricultural sector alone With
all the potential that lies in this countey -
anergy, rmining, manufacturing.
infrastructure developmentiCT, Tourism and
finance - it i85 a predent decision far an
investor to consider setting up shop In this
beautiful country. Strategic partnerships and
alliances can go a long way in ensuring
mutual benefits for all parties imsolved, bt
especially for the people of Malawi

Hoenourable Patricia Khaliatd,

Minister for Gendor, Community Development and

Soefol Welfare, Republic of Malawi
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TIMELESS

CONFERENCH

1ALAW

L20¢

SREELH

Modaom Nyokan June

Oftentimes in life. we are chasing the
corporate  ladder: busy  working,
changing the waorld, creating wealth,
implementing policies, etc. Yet in the
course of our chase, we go through
painful chapters. glaring failures, things
that challenge us as we are busy doing
life,

The women | will be speaking to today
have found a way to cope and override
the challenges and setbacks they have
found alang life’s lane, They have found
a way to thrive despite the pain they
have had to overcome, In listening to
their stories, | hope you get inspired, |
hepe you get toc keep moving despite

the pain that may be battling.
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é IIMELESS

ALAW

“The COVID-19 pandemic
s left many in pain.
We have todo

samethin? to encourage

others. Let's team up and
see how we can make a
difference through
sharing our own stories.
We can'’t sit back and do
nothing,”

Madam Katherine Ichoya,
Cilobol Wosmnen Inffuencer, Former CEQ
FEMOOM COMESA, Kerva

Rising Above Your Scars.

With more than three-guarters of the African
population comprising of persons below 35
vears of age, it is pararmaunt that any visian on
changing the narrative of Africa include this

group.

It is upon this premize that TWOW Africa made
room for conversations by yvoung people, for
young people about the youth in Africa. The
corversations touched on ideas they have that
can assist in creating economic empowerment,
as well as insights shared by mentors on the
gaps that exist which il filled. can create an
ampowered generation ready to build a better
Africa
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Dir. Patricia Kingori-Mugendi
CED) -

Holos Lrealrad 0l utons-Arica

IEKERY A

There was a period in my career life where | went through great rejection,
demotion. humiliation, and male chauvinism. This period lasted for 2 years: a
grueling 2 years as | didn't know when the journey through this valley would end.
By the arace of CGod, that chapter ended up being a springboard to where | am
today but at the time it felt like pain and anguish.

| joined Samsung Electronics as the Ceneral Manager, East, and Central Africa, and
remained with the company for 10 years. | was single and content; late nights and
early mornings were the order of my day, | worked hard to ensure there was
growth brought about by my input. After about 4 years, a new person came in as
the COO. The Managing Director called me in and said. 7| would have wanted to
promote you Patricia but this position is for a man. There are some things that a
woman just can’t do.’l remember gasping and wondering how in this day and age
| would be told such a thing but | decided to mowve on with life.

Around 2011, | got chronically ill because of ignoring my health. | was supposed to
book an appointment for heart surgery but had been ignoring the fact and using
work as an excuse. When | did eventually go. | had to take about six weeks off.
While | was away. the MD got a replacement for my position and made me the
Regional Marketing Manager instead. By that time. the business had grown
substantially and been rebranded from a branch to a subsidiary. Given that there
were results to show for my input | saw this move as unwarrantad. | was furious, so
| started looking for another job. The fact that the title came with no budgets to
effect changes tripled my frustration. The salary was okay but there wasn't much
for me to do. So, when | saw an cpening for the position of CEQ at the Kenya
Meat Commission | decided to take my chances As far ac | was concerned | had
the academic and experiential qualifications that could fit the role but again. a
man was picked instead. 5o, | stuck with my then employer



One day. a staff member walked into my office and told me of a course that
being offered by FKE (Federation of Kenyan Employers) on board governance.
It took me 9 months to comfortable undertake it since | didn’t have much

to do at the office.

Closing remarks:

* |tis time for us as God's people to stand tall. As the world is going
through problems, we must become the solution providers.
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| look back now, and even if mine has not been the rosiest of lives. | can still see
Cod's hand over my life. Having gone back to school later, | became the only
graduate in my family. My family still locks up to me in many ways. Sometimes, in
just looking at me. their hearts are made hopeful. Hopeful that beauty can still rise
from ashes and that it is possible to come out of extreme poverty.

One thing that has helped me cvercome the trauma | have gone through is
intrinsic motivation and studying how the mind works so that | can understand
how to deal with the scars of my past. When | realized | was HIV positive., it tocok me
3 weeks to open up which opened doors of opportunity for speaking
engagements. | still speak a lot on the subject of living with HIV.

The other thing that | found therapeutic was working on my book; | Rise Above. It
got me to recpen chambers of my soul that were saturated with pain. | felt like |
was re-living certain chapters of my life. Sometimes, | cried so much that | had to
pause for days just to process the emotions.

My arganization empowers young girls with skills so that they can build something.
Through the pain | went through | can now show girls that it is possible to have a
better future. It is important to talk about your pain: it helps others deal with their
o,

There are people whose breakthroughs in life are tied to our shanng of the painful
experiences we've endured. By not releasing the pain and sharing your story. you
are holding the destinies of others. Share and empower another. Share and let
another know that there is hope. there is light at the end of the tunnel they
Journaying through.

Closing remarks:

= |t is time for us as God's people to stand tall. As the world is going through
problems, we must become the solution providers.
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Madam Katherine lchoya
Global Wamen | "|‘[||, HECE,
Former CEQ FEMCOM COMESA
(KEMYA]

| lost my son in 1995 to suicide. At the time. | was a bank manager with the
Mational Bank of Kenya. We had traveled to the UsaA: My husband and | and our 2
children for further studies.
When my children and | came back in 1995, my son got into drug abuse. Upon
realization of how serious things were getting, | asked my husband {who was still
akroad). if we could have our son travel and get away possibly go to rehab there:
get away from his environment. This was never to materialize.
Cn the eve of this fateful day, my son walked up to me while | was talking to a
friend about a church’s fundraising event and said. ‘Mum. | want to talk to you.
Please pray for me.”
| didn't understand. He didnt expound. The following day, being the D-day for the
fundraiser. he went to church in the morning. came back. and went to pray with
one of his friends in the neighborhood. | was out that afternoon attending the
fundraiser. He asked his friend. °If | died. do you think | would go to heaven? Then
he gave out his best sneakers to his buddies before taking his life in his room. That
was a very difficult chapter in our lives. People talked. Cthers said we sacrificed our
child to the devil in exchange for wealth. | was devastated.

Having gone through a hysterectomy as a family planning option, | thought my
husband would remarry 50 he could get another son. "It is the way of African men,”
| said to myself Having come back, | told my husband | wanted a divorce. He was
free to get some other woman. | was trying to shield myself from the pain of
possible rejection. Amidst tears. he asked me, °Is that what you think of me?” But |
still was not convinced that he would not want another male child. | thought of
running away but got a job appointment with COMESA and had to put my plans
on hold. | left the country. silently thinking he would get another wife to sire more
children.
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In my absentia. my husband teamed up with the then archbishop of the Roman
Catholic Archdiocese of Nairobi in Kenya Ndingi Mwana'a Nzeki and other notable
leaders in the Kenyan society and proeduced a documentary on our story. This was
used by the African Union to help many schools across the continent. In Kenya, we
went to numercus high schools. At COMESA. | was given a mandate that enabled
me to work closely with African Union. This is in part how we were able to use the
documentary to help children on a continental level,
It is important to document what we have gone through. Sometimes we heal as
whia spaalk,
The COVID-19 pandemic has left many in pain. Ladies, what will you do to
encourage people going through pain? We have to do something. My proposal is.,
let's team up and see how we can make a difference, we could start telling stories.
We can't sit back and do nothing,

Closing remarks:

+ |t's about time we mowved the fireside chat to an actionable forum even at the
natianal level. We can eventually work at having this on a continental level,

* We need to come up with a message that harmanizes the world, regardless of
race.
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Carrie Hessler-Radelet
President & CEO of Project
Concemn International (PCH

{LI5SA)

As a young lady, | volunteered to work with Peace Corps in Samoa, 28 years |ater, |
was appointed the director of the organization under President Barrack Obama, |
enjoyed the humanitarian work that my husband and | were doing while in
Samoa, But | had a secret, One that ate me up inside but which | guarded fiercely
for ftear of being sent back home

I was sexually assaulted by my supervisor for 18 months. He was the associate
peace director in Samoa, my immediate boss, He stalked me, preyed on me and
any time he found me alone. he would pin me to the ground. rip my clothes and
attempt to rape me but | would escape. albeit terrified.Every time this happened |
would feel humiliated and angry. | blamed myself, at times | thought, "Did | do
something to encourage this? It got so bad that | would not go to the office
unaccompanied by my husband

I had wanted to be a Peace Corps volunteer all my life, the fear of losing the
opportunity of engaging in a calling that | tharoughly enjoyed made me swear my
husband to secrecy. He was the only other person who knew. Like most
wiorkplaces in the early 80s, our organization did not have provision for reporting
such cases

Fast forward, 28 years later. | receive this grand appointment and & former
employeas come out to speak on National Television about the pain they went
through having been sexually assaulted while at Peace Corps and the
organization's frivolous response Lo reported cases. It hit me like a tonne of bricks.
Mow as a leader. | knew it was time to change the way things had been handled. |
had to come out and speak about my ordeal. This in part, has helped me to heal.
Mow. Peace Corps is a leader in the area of dealing with sexual assault cases

Mow | know that | should have spoken out. My perpetrator went on to work for
Peace Corps for 20 years. | think that had | said something. | could have prevented
the rape of other women by the same man.



T
) —
L

| know that even men get assaulted and the stigma for them is worse than for
women, s this is not a gender issue. | would encourage anyone who's gone
through this to speak out.

My faith is the only thing that has helped me to truly overcome my ordeal. | learnt
that | was not going to go beyond this if | did not forgive. There is power in

collective truth. We can gain courage from each other.
Sexual assault affects both the perpetrator and the defiled. Often times, it is deep

pain that drives perpetrators to cause others pain

Closing remarks:

* Faith in God is the only lasting antidote for fear
* |'m going to continue encouraging others to speak out



Ms Fishani Mwanyongo
Accountant and Public
Events Spoaker

THALAWT

| got married at 21. Having come from a well-to-do family and been married to a
responsible man with a well paying job, | did not know what financial struggle
meant, at least not from experience.

| was a spoilt child who graduated to a spoilt wife. My husband took care of all the
bills, the little money | made was for doing my nails. getting my hair done and
keeping some pocket money.

Then my husband lost his job and in an instant, our world changed. All hell broke
loose, or so it seemed to me. We had to survive on my meager eamings. We had to
move from our house to a smaller house, as the house we were constructing was
incomplete. Now barely managing to make ends meet | had to think of alternative
sources of income. So. | started taking on casual jobs.

There were days when we weren't sure where the next meal was coming from. so
when we sat down to pray over a meal, our gratitude was sincere; it came from the
depths of our hearts. | didn't know | had the potential for entreprensurship, until
difficulty became my teacher

2one day, someone asked me to be the MC for her bridal shower. | was hesitant at
first but this opportunity revealed my potential for public speaking. something
that had never crossed my mind. | started small. and slowly God started opening
up doors for me for speaking engagements: now | MC corporate, government
events and small functions. This has changed our financial status tremendously
When things were tough, we moved into our incomplete house because could no
longer make monthly rental payments. With income gained from newly
discovered potential, we were able to complete construction. My husband now
has a job. the ups and downs of our seasons have taught me to respect my
huskand regardless of what we have or don't have.



Mow | can stand on podiums and tell girls to empower themselves in whatever
wiay they can. If they can't go to school. they should venture out and do something
with what they have. The days of waiting on a man to cater to your every need are

long gone

Closing remarks:

* | advecate for women to be financially independent, yvou can't fully depend on

vour husband’s income

* |n every person, God has deposited a passion, it's just a matter of time before
vou discover vour strength

* For gold to come out pure, it has to go through the furnace. Pain can act as a
refinery; good can come out of it. Pain brought me to a place of self-discovery

TWOW 2021
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Ms Comfort Dondo
Executive Directar, Phumulani,
African Women Against Viclance
(USASZIMBABWED

Born and raised in a poor township in Zimbabwe. | grew up witnessing gruesome
violence: | watched my mother get beat up with a machete and other blunt
objects by my father. He was an alcoholic. With my father being in government.
corrupt police officers in my country did nothing about the abuse reported despite
the horrific marks on my mother's body.

From the tender age of 9. my biggest dream was to leave home. By then, | had
been sexually assaulted by my uncle. | kept quiet. | wanted to protect my mother.
When | came to the United States as an immigrant, | encountered other forms of
abuse from racism to SBY from my now ex-husband,

| had to deal with PTSD and extreme anxiety. I've learned that pain can prepare
somecne for a greater tomorrow, It can be a launching pad to an impactful future.
Reading Maoses’ story from the bible. | learned that pain can be predestined to
work for the greater good. | now run one of the most successful Non-Profit
organizations representing immigrant women in Minnesota and other parts of the
USA | consult with the United Nations on gender-based violence for African
women living in the Diaspora

| often ask myself. were it not for the pain I've gone through. where would | be
today? Would | have met the people I've been privileged to interact with? Would |
have met Madam Nyakan? | have traveled the world as a result of this organization.
That pain that would have made me consider death as an option has not gotten
me to sit on tables with great men. Indeed. pain can be a launching pad.

| know what it's like to be homeless with children living in a cold car in minus 45-
degree weather or in cheap motels where occupants are abusing drugs but | have
to shelter my kids and not let the courts Know that I'm homeless. It has been those
things that have helped my organization raise over a million dollars this last year
because of COVID-19, to ensure that women are housed



| wake up with a list of women and children going through the things | went
through. | check for options on what | can do to alleviate the pain. It might be
some seed money to start a business, it might be getting them to a safe house, it
might be checking on their emaotional well-being

Today. I'm blessed to carry the pain of my life on one hand and encourage the
other, to make this world a better place. As far as healing is concerned, | had to
look at bad patterns in my life then go behind my curtains to heal. like how |
ended up in an abusive relationship despite being raised by an abusive father.
Patterns don't just go away; they have to be intentionally addressed so that one
can make decisions from a healthy and informed place Women who've gone
through hard chapters need to revisit the girl in them who was violated.

| lock at everything from a spiritual perspective. this helps me address my past and
make decisions moving forward. from a better place. One way | have learned to
deal with racism is by inviting myself to tables of power. If they don't invite me, |
take my chair and sit on the edge and get to be part of the decision-making
process. |'ve [earned that If you are not on the table, you will be on the menu.
Choose your struggle.

Finally, now | know that forgiveness is always for you and not for the perpetrator.

Closing remarks:

* Women can only truly heal in God's Presence

+ | hope as we continue meeting, we will continue to empower others.
Connections gained from the last time | was here have worked for me
tremendously. Let our network to make life better for others



QUOTES FROM STORIES SHARED

“That season taught me that you have to
kE‘EP |'F"|-ﬂ"-.l"i ng dEEI]Itﬂ' ti_'lf" Flﬂln Dl‘.}" dWE"
on the p-r_lin and inconvenience, lgraduuted
with my 1st degree as a single mother. The
father of myiﬁﬂd rejected me because his
mother told him not to marry from my

tribe,”

“l dropped out of school at age 12 to hel
my grandmother raise my 4 siblings, ﬂlljl
born of different fathers. | went to work ata
tarm, not knuwing that this Very effortto
help out would accord my unde an
opportunity to rape me... | look back now,
ﬂr'l.d evien il: m |-n-l.'!' }TES ot I'.}Eﬂﬁ t!"lf_!' FﬂE;Eﬁt :::f
lives, | can still see God's hand over my life,”

“l lost my son to suicide in 1995. On the eve
of this fateful day, my son walked up to me
while | was tuii' to a friend {:lncrsciid,
‘Mum, | want to talk to you. Please pray for
me.’ | did not understand, he did not
expound. It is impeortant to document what
we have gone through. Sometimes we heal
as we speak,”

"l was sexually assaulted by my supervisor
for 18 months. He was the assodate peace
director in Samoa, my immediate boss. |
know that even men get assaulted and the
stigma for them is worse than for women,
so this is not a gender issue. | would
EnﬂﬂlJr_ﬂgE ﬂﬂ?’ﬂﬂﬂ" Whﬂ1ﬁ- EGHE tllrﬂugh tl'!iﬁ
to speak out,”




QUOTES FROM STORIES SHARED \(;

“My husband lost his job and in an instant,
our world changed. All hell broke loose;
there were da ¥s when we weren't sure

where the next meal was coming from, se

when we sat down to pray over a meal, our
gratitude was sincere,”

Warry e
nd Pl

“l grew up witnessing gruesome violence; |
watched my mother get beat up with a
machete and other blunt objects. With my
tather being in government, corrupt police
officers in my country did nothing about the
abuse reported despite the horrific marks
on my mother's End}r. .. That pain that

would have made me consider death as an Ms Comfort Dondo
option has not gotten me to siton tables  JEEETEEREERGIPTER)
with great men. Indeed, paincan be a K
launching pad,”

Madaom Katherine Ichoya (L), Modam Nyakan June [M) and Dvr. Patricla King'ori speaking
during the Fireside Chat session



Moclarm Kathernre Ichoya (L),
Maooam Myakan June (M} ond
Dy, Patricia King'or speaking
4

curine the Firesicdo |
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Remarks by Madam Nyakan June

The common thread | see from these
stories is God and the gain from the pain.
Some wrote books, some @ started
organizations. They found a way of turning
the lemons into lemonades. If you give
people the drive and inspiration that
tomorrow will be better, they will get the
strength to move on and face the next day.

Madoam Kathernne ichovo ona Madam

Myakan June at The Timeless Fireside Chat

Ve SESSIONT



LAUNCH OF THE VIRTUAL
INNOVATIVE TIMELESS
AFRICAN MARKETPLACE

The launch of the Virtual Innovative Timeless African Marketplace saw
numerous vendeors attend for purposes of networking. exchange of
ideas and trade of goods and services. It also saw the soft pre-launch of
Africa Connect.

Given that this conference was held on a virtual platform, this segment
saw participants explore new avenues of doing business with Remo
conferencing giving rcom for a greater level of experiential virtual
trading.

LAUNCH OF AFRICA CONNECT

by Themas Walgwe, CEQ Aagilis Duraturo Sclutions

(5% uahsacton les)




M |
This platform was bom out of seeing the frustration experienced by many trying to

conduct intra-Africa trade. Madam Nyakan and | decided to provide the solution
we wanted to see. Africa’s E-Commerce market is projected at USD 37301 million
by 2024, Despite the great potential that lies herein, the E-Commerce trade in
Africa remains at its infancy stage. Africa Connect aims to be the premier online
marketplace connecting users (buyers and sellers) Lo spur social and economic
development across the continent.

This is meant to be achieved by,

1.E-Commerce Marketplace: Linking buyers and sellers through a
regional digital platform

2. Knowledge Hub: Provision of knowledge. ideas and
e-E-commerce resources

L. Community Forum: Facilitate the exchange of information
among and with users

4 Strategic E-commerce Linkages: Portal for sale non-common
goods for the subscribed

In Summary;

Africa Connect is an E-commerce platform built for the African Market. The
platformm has been designed to facilitate E-Commerce, networking and
information exchange As of at the time of this conference. this platform’s
development stage was at 50%. Registraticn remains free.

There is a 2-month pilot phase scheduled to commence in April 2021, with the soft
launch scheduled for the st of May. The 1st phase of the launch will target 8
countries; Kenya, Uganda, Tanzania. Rwanda, Zambia, Botswana, Malawi and South
Africa. More information can be obtained from the Africa Connect website.
https-fafricaconnect africa/

r
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TWC 2021 MC, Faith Mutur engaging Thomas Walge durfag the saft pre-launch of Afrfea Cennect



Every year at the Timeless Conference we give different organizations, vendors, and
individuals with great ideas for transforming our continent an opportunity to
showcase, connect. share. and forge valuable relationships. Above all, we offer an
opportunity for buying and selling of products, services and ideas.

Let us start where we are and trade with what we have. Beqgin with that one can of
peanut butter. begin with that one necklace. Begin to see the vision of where you
want to go and be ckay with starting small.

Let us share with different people about Africa Connect and the opportunities that
exist therein, For we grow by giving, we grow by sharing. We want to be able to
provide physical and virtual platforms where Africa can trade. This will grow not just
naticnal economies but continental economies.

Modom MNyakon June (L} & Madam
Hatheanne ichoya launching the Virtua)

Irmmovabive Dirmalass Afncan Mor l'l_l_'f,_:.l_,ll_-l_-




Speech by Madam Katherine Ichoya at the launch of the trading session

Thank you Madam Nyakan. first because the seed you sowed has yielded positive
results. the fact that you have been able to bring women from different sectors
together is worth celebrating. What you are doing in actual sense is implementing
the AFCFTA agenda.

Indeed. going to buy goods from other nations and incurring hefty custom duty
charges has been a huge hindrance to intra-Africa trade. By providing a solution
through Africa Connecl. you are creating digital selutions that will make it easier for
women from different naticns to trade.

Let's team up. move ahead and embrace what we have as women. We have what it
takes to bring the kind of change we want to see on this continent. The only
worthwhile thing we can do while on this earth is to make a difference. May God
bless you.

It is my great honour to launch the Marketplace for the 7thTimeless Conference!

Here is a list of businesses represented;

= Abija Wigs = Biorglam

« MNatural Hair Kenya » Smart Kitchen

* Alexander Alvin Fashion * Sheth Maturals

= Alex Ankara » Stanley Furniture

* Eunice Baby Clothes * Tbhk Collections

= Iphone Shop * Suncity Kitchenware
* Households And Furniture » Beauty

Households And Furniture
Stelly's Baby Shop

Kish Innovations

Shoe Shop

Doreen Collections
Superior Households
East & West African Wear
Ankara Wear

Bin Bin Beauty

Kamuse Classic

Shoe Shop

Moon Tech

Wayaz Collection
Victoria Steps
Labels Collection
Cellucity

MNail Supplies
Computers Shop
Ceneral Merch
Beauty Shop

B collections
African wear
Toribella apparel
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* Brass jewellery M . ‘.f_. |
* Faith candles
* Intech computer shop

* Car parts ;

« Bon bleu * The Floral Boutique Ltd

« Rwandese artefacts * TWOW Africa Botswana
= Art Versatile

+« Vintara

* TWOW Africa Zambia

+ CosSYLG Creation (Pty) Ltd

* SMME Finance and Debt
Collection

* Rentia Peterson Fine Art

* Triple S investment

* Ozzy Eco Décor

* Carolyne Ng'ang'a- Author

« Mega choice investments
= Baby items

« Ndambiri collections

+ Jaymo gowns

» Carol g fashion

« Dan landscapers

* Delik homes

+ Bag shop

= Fashion items * Springs Investments
= Bagshop * Inspire Teenagers

* 254 toys foundation

« Tamanach Investments
= Samosa motomoto
= Malawi Aguatics

« John landscapers
= Nimmoh beauty
= Patrick art studio

« Furniture International
« Jofa collectian * Kitchenmate General
Supplier

= African wear

* Njuguna beauty

* Interspersing Company

* Slums Going Green and
Clean

* Africa's Pure Essential Oills

= Master poultry breeders
limited

* |nsurance Sales

« TWOW Africa

* Charly Farms

» TWOW Malawi

« Ojay Green

= TWOW Africa South Africa



Passing the Timeless Torch
(From Malawi 2021 to Botswana 2022)

The Timeless Torch was passed from Malawi to Botswana, received by
Stella, the Timeless Women Network Country Lead of TWOW in Botswana
with the blessings of Madam Nyakan June and the entire Timeless
Women of Wonder team. The Timeless Women's Conference is set to be
hosted in 2022 in Botswana.




Madam Nyakan June leading the closing prayer

OVERALL SUMMARY OF KEY OUTCOMES

We need to redefine needful skills and develop a curriculum that
meets the needs of Africa: one that equips the learner with practical
skills relevant to today's world. To do this, the content should focus
on equipping children to identify their Cod-given talents and
sharpen skills in line with their abilities.

In discussing the revision of our education framework, It is
paramount that we incorporate mentorship programs. This will
ensure that the next crop of leaders is equipped with life skills such
as leadership and entrepreneurship from a tender age

Moving forward. there is a need to develop programs focusing on
business management skills for SMEs. This in part can be best
achieved through the collection of data geared towards
understanding the operation of small businesses

One way of increasing Intra-Africa trade is harmonizing value chains
across countries when dealing with similar products. The collection
of data on business operations at the grassroots level will be valuable
in achieving this goal



Training on better use of technology will enhance the ability to take
advantage of available opportunities. This means that there is room
for creating programs to meet this need. Through collaborations
with like-minded individuals and erganizations this can be achieved

Access to networks, creation of linkages across value chains and
better access to Africa production networks can be enhanced greatly
through the development and utilization of digital platforms such as
Africa Connect. Information provided on this portal will be useful to
stakeholders interested in developing the landscape for trade on the
continent, With the right partnerships and support. Africa Connecl
can be used o achieve key outcomes mentioned

It is impertant that we invest in telling stories: the youth can use that
as a8 guide that helps them understand what works and what
doesn’t. Africa Connect is one platform that can be used to publish
such stories and act as an access point to important data.

One key way of driving our agenda is in pooling resources to fund
what we want to achieve, Let's forge partnerships geared towards
achieving common geals such as funding ideas fronted by young
people. then prepare proposals with clear goals and well laid out
roadmaps that help us monitor progress and understand the
financial needs as well as achievements of documented goals

§ Technelogy can be used to educate people at different levels. This
can be achieved in part through building the knowledge portal on
Africa Connect

Civen that the majority of SME business operators in Africa are
womaen, there is a need to increase the economic empowerment of
women. This can be achieved in part through diversifying of skill set
through training and leveraging on technology.



HIGHLIGHTS

O THE
CONFERENCE

MELES
’&' INFEREN

AL AW

soft Pre-launch of Africa Connecl

Virtual graduation of the TWILE 2020 Class
Yirtual Traging and Networking

Recognition of TWOW Foundation by the
Africa Unfon Commission and her alignment
to Agenda 2063

Recognition of achieverment of agendas
discussed  in o past TWC  event, such 85
developing a critical mass of agents of
transtorrnation through mentorship = TWILE 15
a key platrorm developeg to deliver this
objective

Sharing of ideas on what's working in curbing
the spread of the virus [COVID-19) in different
countries as well as recurmmng challenges
across the board

Passing the Timeless torch to Botswana [TWC
2022}

Discussion and documentation of Key
outcomes from different forums held during

the conference

Ihe successful completion of the conference
on a virtual platform to navigate the current
challenge of traveling across regions due to
the pandemic

I CA)



“African leaders have a high demand of
accountability in this cl'r.lngﬂrtn
provide ethical, value- leadership that
will mobilize and allocate resources to key
areas of focus that will drive economic
transformation throughout our continent,”

Pradfes fohoan Tons. CEQ) § Fouador of

Timeless Wamen of Wander Oroanization

‘F'lghllng and holding the world
Fﬂfhﬂ% b entrepreneurship, our l ' lq
continent is at the forefront of promoti d -
women's rights and gender equnh? ' ' H’%{"
flig Excalferesy Andmssndsr Thenay Forepic (Janrlon - I.H f ,a

AU Deputy Chairperson

“If we as Africans stop seeing ourselves as
poor and shnrttﬂmpuhn‘bdnlnmund
mwﬂl b&ublehnmah Humlﬂn:
Westurdsszi:hgwmhng on the way
forward, | think we will be well on our way
to a new Africa,”

._I.-"I..rl-_l..-;—f.-f.-ﬁ- .{:‘,g.a.--ﬁm?"

Founder Shining Stars Nursery School and TWHN Lead, Malawi

gk dEdddddadddisedd i isdasidesdididsddidgasiidddiadadidasidaedaad

“I wake up with a list of women and
children going -.}1"nuqh the things | went
through. | check for options on what | can do
to alleviate the pain. I'm blessed to carry the
pain of my life on one Hcmf:] and encourage
on the other,”

g Comferts erdv
Phumulani Executive Director and TWHN Lead, Zimbabwe
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- “While the digital INcrease our
' opporh.lmhasfnrh'uda,

entrepreneurship remains the wheel that
wildmmdﬁmnnh

Vg Eridude C’)w?ﬂ

CED Passion Profit, Founde

“Indeed, hefty custom duties have been a
e
is creating digital solutions that
will make it easier for women from different
nations to trade, TWOW is creating digital

solutions,”
ﬂ"’hﬂfﬂ-ﬁ» W@M{w ﬂ:ﬁn}#

CEQ & Founder of Malachi Services Limited, Former CEQ
FEMCOM COMESA

P-----------------------*

“hﬁtsmnfmmrmmhmmum

p of experts with opposing
'H'III'E collectively to present snluhnniﬂ'lut
can drive the future of Africa slurting now,”

Vg Feidle (Wed-

CED & Founder, Global Women Social Enterprise, Denmark

“We need to start having young people
sitting on boards. Given that three-quarters
of the African population comprises of
young people, their say on the future of this
continent matters,”
Trinie Alabage
Head of Performance Contracting Agriculture & Food Authority,
Harticultural Crops Directorate Kenya
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“As far as integrating the systems on
continent we have a to
o e o
regi ] i is is ing
fruit we mr_nwmkhﬂtﬂ:ﬁlmnhge

imsmediately,
Vg Poile fﬁyw;ﬁ

CEQ FEMCOM, COMESA

oty b o e Vi Feon
indivi in to ings
little is much if we work ;

Head of Africa Division, Chrnstian Ad / UK, Kenya

“It is important that we document every
conversation we have focusing on change
wuwﬁmmzma

it us to create
report will make it easy for u

, Director of Gender and Family Affairs, Republic of Bahamas

ad @ s addesddd e ad e sl dRRdEsedidasE R EEERERERREEREREEES

“In actualizing actionable steps, we must
accept to start where we are. Giant issues
such as finandng SME's will be conquered if
we take consistent meaningful steps,”

Py ity (tie

Head, Human-Centered Design, Rand Merchant Bank {SA)




